
Results 
• The sample size (28 respondents) is a very small 

representation of the community and most of the 
respondents are older students, who may already 
have leadership experience and an understanding 
of risk management in the Greek community.  

• All respondents were able to correctly define hazing. 
18 respondents were able to explain power 
imbalance in hazing. 

• All 28 respondents said they would report hazing to 
a University official, whether it is staff or faculty.  In 
addition, 10 students also included reporting to their 
chapter advisor. 

• 12 respondents were able to provide specific 
examples regarding how to create sisterhood or 
brotherhood without hazing. The other 16 students 
replied with more general answers. 

• Sample answers include: 

– “Hazing, in simple terms, is defined as any act 
that could cause harm to or make a person feel 
uncomfortable including mental and physical 
harm, distress/disgrace which leads to mental or 
physical harm, or degradation.” (LO 1) 

– “They can file a complaint through Judicial 
Affairs, or let any University official know and the 
problem will be taken care of.” (LO 2) 

– “My chapter can create sisterhood without hazing 
by putting on events only we can attend.  We 
have had movie nights, speed dating, and bear 
buddies to get to know each other better and to 
become closer.” (LO 3) 

 

 

 

 
 

Introduction 
• The purpose of this assessment topic was to find 

out if Greek organization executive board members 
(i.e. chapter presidents) knew Cal Poly Pomona’s 
definition of hazing, how to report hazing, and how 
they would implement the information learned about 
anti-hazing practices into their chapter education as 
a result of an anti-hazing educational workshop.  

• It is important to stress to students that they can 
create bonds, relationships, sisterhood, and 
brotherhood without hazing practices. 

• Workshop based on information from University 
policies, as well as anti-hazing research from 
hazingprevention.org and stophazing.com. 
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 Learning Outcomes 
• LO 1:  Chapter presidents will be able to define 

hazing according to University policy. 

• LO 2:  Chapter presidents will be able to identify 
how to report hazing. 

• LO 3:  Chapter presidents will be able to create 
innovative ways to use teambuilders to facilitate 
brotherhood and sisterhood. 

 

Methodology 
 

• Qualitative online surveys were administered 
through Google Docs.  

Implications for Practice 
• Findings compiled from this assessment tell us that 

we need to continue to encourage students to think 
creatively regarding specific techniques on creating 
sisterhood and brotherhood between new members 
of the chapter and active members that does not 
cross into the realm of what could be considered 
hazing practices. 

• Fraternities and sororities are aware of University 
policies, procedures, and understand risk 
management, but Greek Life needs to focus on 
educating incoming new members.   

• Leaders in each chapter should take an active role 
in educating their current and new members in the 
risk management process. 
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